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5. Confidential items 

5.1 Nomination for position on Board 
H2 

This is a new proposal, concept or issue. 

Manager: Alison Hancock, Director Corporate and City Services  

Contact Number: 8384 0507 

Attachments: 1. LGA Circular 21.2 (2 pages) 

 2. SSPL Charter (6 pages) 

 

1. Purpose 

This report seeks the CEO Performance Management Committee to nominate Mark 
Dowd as a candidate for one of the LGA positions sought for the Statewide 
Superannuation Pty Ltd Board. 

 

2. Recommendations 

1. That:  

a. under the provisions of Section 90(2) of the Local Government Act 
1999 an order be made that the public and staff (with the exception 
of the Director Corporate and City Services and the Independent 

Advisor to the Committee, Mr Daryl Stillwell) be excluded from 
attendance at the meeting in order to consider this item in 

confidence.  

b. the Chief Executive Officer Performance Management Committee is 
satisfied that it is necessary that the public and staff (with the 

exception of the Director Corporate and City Services and the 
Independent Advisor to the Committee, Mr Daryl Stillwell) be 

excluded to enable the Committee to receive and consider the 
information and report at the meeting on the following grounds:  

Section 90(3)(a) information the disclosure of which would involve 

the unreasonable disclosure of information concerning the personal 
affairs of any person (living or dead), in this instance being matters 

related to the terms and conditions of the employment contract for 
the Chief Executive Officer.  

The Committee is satisfied that it is reasonably foreseeable that the 

public disclosure or discussion of information concerning the contract 
of employment of a person at the meeting would be inconsistent with 

accepted principles of professional human resource management.  

c. on this basis, the principle that this meeting of the Chief Executive 

Officer Performance Management Committee should be conducted in 

a place open to the public, has been outweighed by the need to keep 
the information and/or discussion confidential. 

  

2. That the Chief Executive Officer Performance Management Committee 

approves the nomination of Mark Dowd for consideration of the Board 
Director position sought by the Local Government Association to reside on 

the Statewide Superannuation Pty Ltd (SSPL) Board. 
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3. That the CEO Performance Management Committee notes that in the event 
that Mark Dowd is successfully appointed to the Statewide Superannuation 

Pty Ltd (SSPL) Board, that this constitutes additional employment and which 
is approved in accordance with Clause 2(d) of the Chief Executive Officer 

contract of employment dated 1 May 2015. 

4. That the matter of the Contract of Employment – Chief Executive Officer, 
having been considered by the Chief Executive Officer Performance 

Management Committee in confidence under Sections 90(2) and 90(3)(a) of 
the Local Government Act 1999 that an Order be made under the provisions 

of Sections 91(7) and (9) of the Local Government Act 1999 that the 
discussion, information, reports, attachments and minutes of the Chief 

Executive Officer Performance Management Committee relating to 

discussion of the subject matter having been dealt with on a confidential 
basis under Section 90(3)(a) of the Local Government Act 1999 (with the 

exception that this information may be released to the Chief Executive 
Officer, Director Corporate and City Services and the Independent Advisor to 

the Committee, Mr Daryl Stillwell), with the exception of point 2, be kept 

confidential until 30 April 2027.  

 

3. Background 

Statewide Super has written to the Local Government Association (LGA) requesting 
nominations for a Local Government Director on the Statewide Superannuation Pty 
Ltd (SSPL) Board for a term commencing 1 July 2015.  

Refer to LGA circular 21.2 at attachment 1. 

There are 11 directors on the SSPL Board, namely 1 independent chairperson, 5 
directors nominated by member organisations and 5 directors nominated by the 
employer organisation (2 of which are nominated by the LGA).  Currently, the Local 
Government representative directors on the Board are Brian Hurn, former Mayor of 
the Barossa Council and Michelle Hammond, General Manager Corporate and 
Community Services at the City of Campbelltown. 

Mark Dowd has expressed an interest in being nominated as a candidate for one of 
the Local Government Director positions. 

Nominations from Councils must be forwarded to the LGA by Friday 3 July 2015. 

 

4. Financial Implications 

There are no financial obligations for council associated with the nomination. 

The board position does entitle the Directors to be paid for their services.   The 
Director remuneration is determined on an annual basis and is relevant to each 
Director individually.  
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5. Risk and Opportunity Management 

Risk 

Identify Mitigation 

Ability to meet time 

commitment of SSPL 
Board and Council  

The SSPL Board meets monthly predominately on a 

Thursday, Council and committee meetings are scheduled 
for Tuesdays.  

 

 

Opportunity 

Identify Maximising the opportunity 

Opportunity to assist with 

managing the 
superannuation 

investment of council 

staff and other members 
to meet future retirement 

needs. 

A representative from the City of Onkaparinga on the 
SSPL Board would be well positioned to be involved in 

policy and strategy at Board level from the industry 
perspective. 

 

 

6. Additional information 

Statewide Superannuation Pty Ltd (SSPL or the Trustee) is the Trustee of the 
Statewide Superannuation Trust (“Statewide”). The Trustee is charged with the 
responsibility of effectively managing the superannuation savings of its members to 
meet their future retirement needs. The Trustee is responsible for the strategic 
direction of Statewide and ensuring the rights of members are protected (see 
attached Board Charter outlining responsibilities at Attachment 1). 

Further information on the nomination, appointment and removal of the Trustee’s 
directors can be found in the Board Charter accessible on Statewide’s public 
website. 

Selection criteria for membership includes that the appointee be a graduate 
member of the Australian Institute of Company Directors (AICD).   Mark Dowd is 
currently a graduate member. 

This appointment would build on the professional development previously approved 
by the Chief Executive Officer Performance Management Committee for the CEO to 
participate in the AICD course, retain membership and the Board membership 
aligns with his current professional development and Strategic Performance 
Objectives which identify the requirement to build industry capability and networks. 

Directors on the Board are required to undertake professional development 
activities throughout their term on the Board. 

The Constitution of SSPL provides that the term of appointment for each Director 
shall be four years. This means that the Director nominated by the LGA would be 
expected to hold office until 30 June 2019.  This term is consistent and within the 
term of Mark Dowd’s new contract of employment which is due to expire on 30 
April 2020. 

The LGA’s current nominee is Mr Brian Hurn (former Mayor of the Barossa Council). 
Mr Hurn’s appointment expires on 30 June 2015 and he is no longer eligible to fill 
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this position as he is not a current elected member or council staff member.  Ms 
Michelle Hammond (Campbelltown) is the second LGA nominee on the Board and 
her term of office expires on 30 June 2017. 

Each Director is expected to be a member of at least one of the Board's 
committees. The committees meet 4-12 times per year. 

The Board meets on the last Thursday of each month, with the exception of the 
December meeting date. Meetings for the remainder of the year are scheduled as 
follows (subject to change) 30 July, 27 August, 24 September, 29 October, 26 
November and 17 December. 

Employment in addition to Council 

There is a SSPL Director fee payable per annum (including super) and is paid 
monthly. If successful, remuneration will be retained by the CEO and will be 
deemed to be employment which is in addition to (but complimentary) of his role as 
Chief Executive Officer.  This is not an uncommon practice amongst Chief 
Executives. 

In accordance with clause 2(d) of the Chief Executive Officer contract dated 1 May 
2015, the CEO is to perform services exclusively for Council only unless the Council 
(or the CEOPMC as Council’s representative) has agreed that other work may be 
performed.  This report also seeks that this consent be granted to satisfy the 
conditions of the CEO’s employment contract and in accordance with the Council’s 
‘Employment in Addition to Council’ procedures. 

Selection and nomination process 

The LGA are the entity who will consider nominations put forward by Councils and 
nominate its representative on the Board. 

LGA nominations to outside bodies, unless determined otherwise by the LGA Board 
or LGA Executive Committee, must be currently serving elected members or council 
staff. 

Nominations for this position must be received by the LGA by 3 July 2015 and will 
be considered by the LGA Board at its meeting to be held on 16 July 2015. 
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Attachment 1
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Attachment 2
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