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4. Confidential items 

4.1 Chief Executive Officer Performance Management Committee 
confidential minutes   

H2 

This is a regular or standard report. 

Director: Alison Hancock, Director People, Governance and 

Regulatory Services 

Report Author: Jacki Done, Manager Culture and People 

Contact Number: 8384 0682 

Attachments: Nil. 

 

 
A meeting of the Chief Executive Officer Performance Management Committee was 
held on 24 June 2014. 

There are no items that require a resolution of Council. The following confidential 
resolutions are for noting only. 

 

5.1 Update on the contract of employment, appointment of independent 

consultant and work plan 

1. That: 

a. under the provisions of section 90(2) of the Local Government 
Act 1999 an order be made that the public be excluded from 

attendance at the meeting in order to consider this item in 
confidence. 

b. the Council is satisfied that it is necessary that the public be 

excluded to enable the Council to receive and consider the 
information/report at the meeting on the following grounds:  

Section 90(3)(a) information the disclosure of which would 
involve the unreasonable disclosure of information concerning 

the personal affairs of any person (living or dead), in this 

instance being the employment of the Chief Executive Officer. 

The Council is satisfied that it is reasonably foreseeable that the 

public disclosure or discussion of information concerning the 
employment performance of a person at the meeting would be 

inconsistent with accepted principles of professional human 
resource management. 

c. on this basis, the principle that this meeting of the Council 

should be conducted in a place open to the public has been 
outweighed by the need to keep the information and/or 

discussion confidential.  

2. That Council note the following resolutions of the Chief Executive 

Officer Performance Management Committee: 

2. That the Chief Executive Officer Performance Management 
Committee note the agenda report. 

3. That the Chief Executive Officer Performance Management 
Committee note the legal advice from Minter Ellison advising 
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that Clause 25 of the current Chief Executive Officer Contract of 
Employment allows the City of Onkaparinga to agree with its 
Chief Executive Officer to extend the term of his current 
contract to 31 August 2015. 

4. That the Chief Executive Officer Performance Management 
Committee require the Manager Culture and People to arrange 
a representative of Minter Ellison to attend the next Chief 
Executive Officer Performance Management Committee 
meeting for discussion on the draft Contract of Employment 
with the aim of finalising the draft Contract of Employment 
incorporating the amendments as discussed. 

5. That the Chief Executive Officer Performance Management 
Committee, having reviewed the expressions of interest for the 
position of independent member, approach AME for a revised 
quotation removing the survey.  The revised quotation will 
include: 

 AME representative attend and facilitate questions in 
relation to the Chief Executive Officer’s final Strategic 
Performance Objective report at a Special Council Meeting 
on 1 July 2014 

 Following the presentation (on a date to be determined) 
attend the Chief Executive Officer Performance 
Management Committee Meeting to support and guide the 
Committee in relation to finalising the Chief Executive 
Officer’s annual performance review 

 Based on the two discussions above, prepare a report which 
will be provided to the Chief Executive Officer in relation to 
his performance for 2013-2014 

 Provide the Committee with guidance and support in 
relation to reviewing the Chief Executive Officer’s 
remuneration package. 

 3. That the matter of the Update on the contract of employment, 

appointment of independent consultant and work plan, having been 
considered in confidence under Sections 90(2) and 90(3)(a) of the 

Local Government Act 1999 an Order be made under the provisions of 

Section 91(7) and (9) of the Local Government Act 1999 that the 
Update on the contract of employment, appointment of independent 

consultant and work plan report and the minutes of the Council 
relating to discussion of the subject matter be kept confidential until 

30 April 2015. 

 




