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15.1 Notice of Motion re Code of Conduct - Cr Jamieson    

1. That: 

a. under the provisions of Section 90(2) of the Local Government Act 
1999 an order be made that the public, with the exception of staff on 
duty, be excluded from attendance at the meeting in order to consider 

this item in confidence. 

b. the Council is satisfied that it is necessary that the public, with the 

exception of staff on duty, be excluded to enable the Council to 

consider the matter at the meeting on the following grounds: 

Section 90(3)(a) information the disclosure of which would involve the 

unreasonable disclosure of information concerning the personal affairs 
of any person (living or dead); 

c. accordingly, on this basis the principle that meetings of the Council 
should be conducted in a place open to the public has been outweighed 

by the need to keep the information or discussion confidential. 

2. That Council apologise to Cr Chapman for the time it took to clear him of the 
alleged breaches of the Behavioural, Criminal and Misconduct Codes. 

3. That Council also apologises for any pain and suffering the complaints 
caused Cr Chapman. 

4. That the matter of Notice of Motion re Code of Conduct having been 

considered by the Council in confidence under sections 90(2) and 90(3)(a) of 
the Local Government Act 1999 that an order be made under the provisions 

of sections 91(7)and (9) of the Local Government Act 1999 that the Notice 
of Motion re Code of Conduct and the minutes and the report of the Council 

relating to discussion of the subject matter be kept confidential as 
determined at the meeting.  

5. That, pursuant to section 91(9)(a) of the Local Government Act 1999, 

Council delegates the duty to conduct an annual review of the confidentiality 
order to the Chief Executive Officer, or their sub-delegate. 

6. That, pursuant to section 91(9)(c) of the Local Government Act 1999, 
Council delegates the power to revoke the confidentiality order to the Chief 

Executive Officer, or their sub-delegate. 

Background 

Treatment of Councillor Chapman 

On the 24th of November 2014 Councillor Chapman attended a very acrimonious 
AGM of Tribe FM. The end result of that meeting was a breakup in the volunteer 
base of Tribe FM with some members banned and volunteer presenters sacked. 

At that meeting there was a City of Onkaparinga officer who was acting as a 
security guard whose attendance was requested by the Public Officer of Tribe FM. 

An EM enquiry by Councillor Chapman found the Officer and Property Department 
erred in agreeing with Tribe FM’s request. 

According to the administration the Public Officer of Tribe FM lodged a Complaint 
against Cr Chapman under the behavioural Code as well as the misconduct and 
Criminal Codes on the 16th of December 2014. 

Without any knowledge of the complaint on the 19th of November Cr Chapman and 
12 other Plaintiffs, members and dismissed members of Tribe FM, lodged a 
complaint against the 4 Board Members of Tribe FM alleging they had refused to 
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comply with the AGM of the 27th of November 2014, held an illegal AGM and 
unfairly and unreasonably dismissed members. 

Cr Chapman was made aware of the charges against him in January 2015 and 
Council was also aware of the impending Court Case when a modified version, 
minus the misconduct and criminal complaints that were referred back to the 
complainant, of the allegations were finally sent to Cr Chapman on 9th February 
2015 

The Behavioural Code sits within Councils Bailiwick while the charges of Criminal 
Behaviour are under the Office of Public Integrity and Misconduct sits with the 
Ombudsman or the Office of Public Integrity  

The Mayor in consultation with the CEO could have ruled the behavioural charges 
as vexatious, frivolous or trivial and rejected the complaint and not investigated 
further but instead continued with the investigation despite the matter appearing in 
Court. (Page 11 Procedure for Investigating Complaints) 

In March 2015 the misconduct and criminal charges were dropped but it wasn’t 
until the 15th of April 2015 that Cr Chapman was cleared of the alleged Behavioural 
Code Breach.  

It took approximately 5 months after the complaints were lodged against Councillor 
Chapman before investigations were completed and the Councillor was cleared.  

I believe under any circumstances the time to complete these investigations was 
unacceptable and alone that deserve an apology from Council. 

However during the 5 months Councillor Chapman could not discuss the detail of 
the complaints with anyone except his support person or get the information he 
required to defend himself. As a result has suffered terribly. 

I think it is time to bring this unsavoury incident to an end and allow the healing 
process to begin. 

 

RELE
ASED 15

/7/
20




