
 

 

 

MINUTES 
Chief Executive Officer Performance 

Management Committee Meeting  

25 June 2020 

 

VENUE: Council Chamber 
 Civic Centre, Ramsay Place, Noarlunga Centre 

MEETING COMMENCED: 6.33pm 

PRESENT: Mayor Thompson 
 Cr Bray 
 Cr Brown 
 Cr de Graaf 
 Cr Eaton 
 Cr McMahon 
 Cr O’Brien 
 Cr Olsen 
 Cr Peat (electronically) (left 8.21pm) 
 Cr Themeliotis 

APOLOGIES: Cr Greaves 
   Cr Jamieson 

LEAVE OF ABSENCE: Nil 

ABSENT: Nil 
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1. Opening of meeting 

Mayor Thompson officially declared the meeting open at 6.33pm. 

2. Confirmation of minutes 

MOVED Cr Eaton. 

That the minutes of the proceedings of the Chief Executive Officer Performance Management 
Committee meeting held on 22 October 2019 be received and confirmed as an accurate record 
of those proceedings.  

Seconded by Cr O'Brien. 

CARRIED 

3. Adjourned business 

Nil. 

4. Reports of officers 

4.1 Terms of Reference for the Chief Executive Officer Performance Management 
Committee 

MOVED Cr Themeliotis. 

That the Chief Executive Officer Performance Management Committee recommend to Council 
the following alterations to the Terms of Reference of the Chief Executive Performance 
Management Committee: 

• That membership of the Committee be Mayor plus four elected members from 25 June 
2020 to end of this Council term being November 2022. 

• That the Committee meet no less than six monthly. 

Seconded by Cr O'Brien. 

At 6.36pm Cr de Graaf MOVED that formal meeting procedures be suspended to facilitate 
informal discussions in this matter. 

Seconded by Cr O'Brien. 

CARRIED 

At 6.45m Cr O'Brien MOVED that formal meeting procedures be resumed. 

Seconded by Cr Themeliotis. 

CARRIED 

Cr McMahon left his seat in the Chamber at 6.45pm. 

Cr McMahon resumed his seat in the Chamber at 6.47pm. 

Cr Olsen MOVED an AMENDMENT. 

That the Chief Executive Officer Performance Management Committee recommend to Council 
the following alterations to the Terms of Reference of the Chief Executive Performance 
Management Committee: 

• That membership of the Committee be the whole of Council and hold office from 25 June 
2020 until the end of the Council term in November 2022. 

• That the Committee meet no less than six monthly. 
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• That in the delegations it be changed that the Committee recommend to Council the 
annual increase in expense allowance payments stipulated in the Chief Executive Officer’s 
employment contract. 

• That the membership table of councillor’s names be removed. 

Seconded by Cr de Graaf. 

The AMENDMENT was PUT and CARRIED. 

The MOTION, thus AMENDED, was PUT and CARRIED. 

 

5. Urgent business 

Nil. 

Cr Olsen left his seat in the Chamber at 6.55pm. 

The Chief Executive Officer left the meeting at 6.55pm. 

6. Confidential items 

6.1 Chief Executive Officer Performance Management Committee – Appointment of 
Independent Advisor 

1. Exclusion of the public 

MOVED Cr Themeliotis. 

That: 

a. under the provisions of Section 90(2) of the Local Government Act 1999 an order be 
made that the public be excluded from attendance at the meeting in order to consider 
this item in confidence, with the exception of the Director Corporate and City Services, 
Manager Human Resources, Manager Governance (Acting) and Senior Governance Officer 
for the purposes of any relevant discussion and or presentation at the meeting. 

b. the Chief Executive Officer Performance Management Committee is satisfied that it is 
necessary that the public be excluded to enable the Committee to receive and consider 
the information and report at the meeting on the following grounds:  

Section 90(3)(a) information the disclosure of which would involve the unreasonable 
disclosure of information concerning the personal affairs of any person (living or dead), in 
this instance being matters related to the terms and conditions of the employment 
contract for the Chief Executive Officer 

and 

Section 90(3)(b) information the disclosure of which -  

(i) could reasonably be expected to confer a commercial advantage on a person with 
whom the council is conducting, or proposing to conduct, business, or to prejudice 
the commercial position of the council; and 

(ii) would, on balance, be contrary to the public interest; 

The Chief Executive Officer Performance Management Committee is satisfied that it is 
reasonably foreseeable that the public disclosure or discussion of information concerning 
the contract of employment of a person at the meeting would be inconsistent with 
accepted principles of professional human resource management and that the commercial 
nature of the information that is presented in this report is not for broader public 
consumption. 
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c. accordingly, on this basis the principle that meetings of the Chief Executive Officer 
Performance Management Committee should be conducted in a place open to the public 
has been outweighed by the need to keep the information or discussion confidential. 

Seconded by Cr Eaton. 

CARRIED 

2. Confidential recommendations 

3. Period of confidentiality and delegations 

MOVED Cr Themeliotis. 

a. That the matter of Chief Executive Officer Performance Management Committee – 
Appointment of Independent Advisor, having been considered by the Chief Executive 
Officer Performance Management Committee in confidence under sections 90(2) and 
90(3)(a) and (b) of the Local Government Act 1999 that an order be made under the 
provisions of sections 91(7) and (9) of the Local Government Act 1999 that the agenda 
report, any related attachments, discussion and minutes of the Committee relating to the 
subject matter be kept confidential, with the exception that this information may be 
released to the Chief Executive Officer, the Director Corporate and City Services, Manager 
Human Resources, and that the name of the Independent Advisor and the value of the 
engagement be released once renewal of the term for the Independent Advisor 
appointment is finalised.  

b. That, pursuant to section 91(9)(a) of the Local Government Act 1999, Council delegates 
the duty to conduct an annual review of the confidentiality order to the Chief Executive 
Officer, or their sub-delegate. 

c. That, pursuant to section 91(9)(c) of the Local Government Act 1999, Council delegates 
the power to revoke the confidentiality order to the Chief Executive Officer, or their sub-
delegate. 

Seconded by Cr Eaton. 

CARRIED 

 

The Chief Executive Officer returned to the meeting at 6.59pm. 

 

6.2 Chief Executive Officer Key Performance Areas and Key Performance Indicators 

MOVED Cr Themeliotis. 

1. Exclusion of the public 

That: 

a. under the provisions of Section 90(2) of the Local Government Act 1999 an order be 
made that the public be excluded from attendance at the meeting in order to consider 
this item in confidence, with the exception of the Chief Executive Officer, Director 
Corporate and City Services, Manager Human Resources, Independent Advisor, Manager 
Governance (Acting) and Senior Governance Officer for the purposes of any relevant 
discussion and or presentation at the meeting. 

b. the Chief Executive Officer Performance Management Committee is satisfied that it is 
necessary that the public be excluded to enable the Committee to receive and consider 
the information and report at the meeting on the following grounds:  

Section 90(3)(a) information the disclosure of which would involve the unreasonable 
disclosure of information concerning the personal affairs of any person (living or dead), in 
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this instance being matters related to the terms and conditions of the employment 
contract for the Chief Executive Officer 

and 

The Chief Executive Officer Performance Management Committee is satisfied that it is 
reasonably foreseeable that the public disclosure or discussion of information concerning 
the contract of employment of a person at the meeting would be inconsistent with 
accepted principles of professional human resource management and that the commercial 
nature of the information that is presented in this report is not for broader public 
consumption. 

c. accordingly, on this basis the principle that meetings of the Committee should be 
conducted in a place open to the public has been outweighed by the need to keep the 
information or discussion confidential. 

Seconded by Cr Eaton. 

CARRIED 

2. Confidential recommendations 

3. Period of confidentiality and delegations 

MOVED Cr Themeliotis. 

a. That the matter of Chief Executive Officer Key Performance Areas and Key Performance 
Indicators having been considered by the Chief Executive Officer Performance 
Management Committee in confidence under sections 90(2) and 90(3)(a) of the Local 
Government Act 1999 that an order be made under the provisions of sections 91(7) and 
(9) of the Local Government Act 1999 that the agenda report, any related attachments, 
discussion and minutes of the Committee relating to the subject matter be kept 
confidential until 20 April 2032 (being seven years following the expiry of the CEO’s 
contract in accordance with standard human resource recording keeping practices), with 
the exception that this information may be released to the Chief Executive Officer, the 
Director Corporate and City Services, Manager Human Resources, and the Independent 
Advisor. 

b. That, pursuant to section 91(9)(a) of the Local Government Act 1999, Council delegates 
the duty to conduct an annual review of the confidentiality order to the Chief Executive 
Officer, or their sub-delegate. 

c. That, pursuant to section 91(9)(c) of the Local Government Act 1999, Council delegates 
the power to revoke the confidentiality order to the Chief Executive Officer, or their sub-
delegate. 

Seconded by Cr Eaton. 

CARRIED 

Mayor Thompson reopened the meeting to the public at 8.57pm 

7. Closure 

Mayor Thompson officially declared the meeting closed at 8.57pm. 

 

 

 

Certified Correct ………………………………………………Chair 

                                                          /          /2020 
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